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E q u a l  O p p o r t u n i t i e s  M o n i t o r i n g  
 
 
IMPORTANT:  Please read the notes overleaf before completing this form.  This form is 
not part of the selection process.  Please complete in full. 
 
Full Name:       Position Applied For:       

 
Date Of Birth:       Gender: Male   Female  

 
 
How did you find out about this vacancy:       
 
 

Do you consider yourself disabled:  No     Yes   
 

Are you currently in paid work:   No     Yes         
 

Ethnic Group 
White 
British 
Irish 
Any other white background 

Please Tick 
 
 
 

 

Mixed 
White and Black Caribbean 
White and Black African 
White and Asian 
Any other mixed background 
(Please write in) 

Please Tick 
 
 
 
 

 

Asian or Asian British 
Indian 
Pakistani 
Bangladeshi 
Any other Asian background 
(Please write in) 
 

Please Tick 
 
 
 
 

Black or Black British 
Caribbean 
African 
Any other Black background 
(Please write in) 

Please Tick 
 
 
 

Chinese or Other Ethnic  
Group 
Chinese 
Any other 
(Please write in) 
 

Please Tick 
 

 
 

 

 
The person dealing with this vacancy: 
 
      

 
 
 
 
 
 

Innovia Films Ltd – Station Road, Wigton, Cumbria, CA7 9BG, UK 



CENHRD 005 
 

 
E q u a l  O p p o r t u n i t i e s  M o n i t o r i n g  

 
 
What are we trying to achieve? 
 
Innovia Films Ltd is committed to achieving fairness and equality in employment.  No job 
applicant or employee will be treated less favourably or disadvantaged, either directly or 
indirectly, on the grounds of disability, age, race, colour, nationality or ethnic origin, religion 
or belief, sex, marital status, sexual orientation or any other unjustifiable reason. 
 
Why do we ask for information? 
 
Our recruitment and selection policies and procedures are reviewed regularly to ensure 
that everyone is treated according to their merits and abilities.  We use the information to 
check to what extent the people who apply to us for jobs, or who get jobs with us, are 
representative of the local population.  This in turn helps us to judge whether our 
recruitment processes are fair and equally open to everyone regardless of their 
background.  Monitoring helps us to develop future initiatives to overcome discrimination.  
It is, therefore, important that you complete the monitoring form in full. 
 
What happens to the form? 
 
The form will be separated from your application and will not be passed on to anyone 
involved in the short-listing, selection or appointment for the post for which you are 
applying.  It will be stored securely and confidentially.  If you are unsuccessful this will be 
for a period of six months.  Should you be successful the data will be held on your 
personal file for future monitoring purposes. 
 
 

Disabled Applicants 
 
 
Under the Disability Discrimination Act, 1995, a disability is defined as a physical or mental 
impairment which has a substantial and long term adverse effect on your ability to carry 
out normal day-to-day activities. 
 
We ask whether you are disabled for the purpose of considering what reasonable 
adjustments you may need to carry out the duties of the post.  If you are successful every 
effort will be made to supply any necessary adaptations, employment aids or equipment.  
Where driving is an essential requirement of the job and you have a disability which 
prevents you from driving a standard motor vehicle, reasonable adjustments will be 
considered. 
 
We are committed to interviewing all disabled applicants who meet the essential criteria of 
the job.  Please let us know of any reasonable adjustments which are needed to ensure 
the interview is accessible to you. 


